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AGREEMENT MADE AND ENTERED INTO by and between THE BOARD OF 
EDUCATION OF THE CITY SCHOOL DISTRICT OF THE CITY OF NEW YORK (hereinafter 
referred to as the "BOARD") and CITY EMPLOYEES UNION, LOCAL 237, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS (hereinafter referred to as the "UNION"). 
WHEREAS the Board has voluntarily endorsed the practices and procedures of 
collective bargaining as a peaceful, fair and orderly way of conducting its relations with its 
employees insofar as such practices and procedures are appropriate to the special functions and 
obligations of the Board, are permitted by law and are consonant with the paramount interests of 
the school children, the school system and the public; and 
WHEREAS the Public Employment Relations Board, on February 22, 1971, after 
conducting a secret-ballot election in accordance with the Public Employees' Fair Employment Act, 
issued a Certificate of Representation and Order to Negotiate covering all employees employed in 
the title of School Guard; and 
WHEREAS, an agreement heretofore entered into by and between the parties expired 
on December 3 1,1994; and 
WHEREAS, the Board and its designated representatives have met with 
representatives of the Union and fully considered and discussed with them on behalf of the 
employees in the bargaining unit, changes in salary schedules, improvement in working conditions, 
and machinery for the presentation and adjustment of certain types of complaints, it is agreed as 
follows: 
ARTICLE I 
UNION RECOGNITION 
The Board recognizes the Union as the exclusive bargaining representative of all 
employees employed in the day schools or other locations in the title of Educational Facilities 
Security Officer Level 1 (formerly "School Guards") and Educational Facilities Security Officer 
Level 2 (formerly "School Safety Officer") hereinafter collectively called employees. The Board 
shall recognize the Union as the exclusive bargaining representative of all employees in the day 
schools or other locations in the title of Educational Facility Officer Level 1 and 2 and in any 
successor title(s), the duties of which are similar to those performed by employees in the unit. 
Nothing contained herein shall be construed to prevent any Board official fi-om meeting 
with any employee organization representing employees for the purpose of hearing the views and 
proposals of its members, except that, as to matters presented by such organizations which are 
proper subjects of collective bargaining, the Union shall be informed of and may attend the 
meetings and, as to those matters, any changes or modifications shall be made only through 
negotiation with the Union. 
It is understood that all collective bargaining is to be conducted at Board headquarters 
level. There shall be no negotiation with the Union or its units at the school level or with any other 
employee group or organization at any other level. 
Nothing contained herein shall be construed to prevent any individual employee fiom (1) 
informally discussing a complaint with his immediate superior (2) processing a grievance on his own 
behalf in accordance with the complaint and grievance procedure hereinafter set forth in Article I 
Nothing contained herein shall be construed to deny to any employee his rights 
under Section 15 of the New York Civil Rights Law or under applicable civil service laws and 
regulations except that the Union has waived its members entitlement to the review procedures 
for discipline under Section 75 and 76 of the Civil Service Law. 
Nothing contained herein shall be interpreted to prevent a supervisor from 
questioning an employee in relation to his or her employment nor to preclude the questioning of 
any employee during or immediately following an incident, without union representation. 
However, an employee shall have the right to request union representation as a condition 
precedent to participation in an interview where the employee reasonably believes that the 
interview will result in disciplinary action against him or her. Reasonable adjournment shall be 
granted until such representative is available. Where an employee makes a valid request for 
union representation, the Division of Student Safety and Prevention Services (or 
Superintendent's office in the case of Educational Facilities Security Officer Level 1) may grant 
the request or dispense with or discontinue the interview. An interview which is not held in 
accordance with these conditions shall not be considered a part of the employee's personnel file 
or record and neither the fact of the interview nor any statements made at the interview may be 
used in any subsequent disciplinary proceeding involving the employee. 
ARTICLE I1 
FAIR PRACTICES 
The Union agrees to maintain its eligibility to represent all employees by continuing to 
admit persons to membership without discrimination on the basis of race, creed, color, national 
origin, sex or marital status and to represent equally all employees without regard to membership or 
participation in, or association with the activities of any employee organization. 
The Board agrees to continue its policy of not discriminating against any employee on 
the basis of race, creed, color, national origin, sex, marital status or membership or participation in, 
or association with the activities of, any employee organization. 
ARTICLE I11 
RATES OF PAY 
A. Rates of Pay 
1. The hourly rates of pay of Educational Facilities Security Officer Ll 
Hiring Salary After (1) Year of Service* 
Effective January 1, 1997 $10.96 
Effective April 1, 1998 $ 11.29 
Effective March 1, 1999 $ 11.82 
2. The annual rates of pay Educational Facilities Security Officer L2 
Hiring Salary After (1) Year of Service* 
Effective January 1, 1997 $22,535 
Effective April 1, 1998 $23,211 
Effective March 1, 1999 $24,314 
* Employees hired after July 14, 1996 shall be paid the hiring salary for two years. Upon 
expiration of this agreement, the period that a newly hired employee is subject to a reduced hiring 
salary shall be restored to the one year period that was in effect prior to July 15, 1996. 
B. Longevity 
Effective June 30, 1987 employees with 15 years or more of "City" service in pay 
status who are not in a title already eligible for a longevity differential or service increment 
established by the salary review or equity panel shall receive a non-pensionable longevity 
increment of $500 per annum. 
Effective March 1, 1999 the longevity increment will be increased to $536 per annum. 
C. Compensation for Special Assignments 
1. Employees assigned as "Group Leader" shall, during the continuance of such assignment, receive 
additional compensation as follows: 
Effective January 1, 1997 $ 2,207 annualized 
Effective April 1, 1998 $2,274 annualized 
Effective March 1, 1999 $2,38 1 annualized 
2. Employees assigned as "Mobile Task Force" shall, during the continuance of such 
assignment, receive additional compensation as follows: 
Effective January 1, 1997 
Effective April 1, 1998 
Effective March 1, 1999 
$1,104 annualized 
$1,137 annualized 
$1,19 1 annualized 
3. Employees participating in the school metal detection screening program shall receive 
additional compensation as follows: 
Effective January 1, 1997 
Effective April 1, 1998 
Effective March 1, 1999 
$33 1 annualized 
$341 annualized 
$357 annualized 
ARTICLE IV 
HEALTH INSURANCE AND WELFARE BENEFITS 
A. Health Insurance 
The Board will provide employees who regularly work 20 or more hours a week with health 
insurance coverage on a 12 month basis. 
B. Welfare Benefit Payments 
1. Hourly Employees: 
Effective January I ,  1 995 the annual contribution rate shall be $642.86 
Effective December 1, 1997 the annual contribution rate shall be $685.71 
Effective March 1, 1999 the annual contribution rate shall be $ 728.57 
2. Full-Time employees: 
Effective January 1, 1995 the annual contribution rate shall be $ 1,125 .OO 
Effective December 1, 1997 the annual contribution rate shall be $ 1,200.00 
Effective March 1, 1999 the annual contribution rate shall be $ 1,275.00 
3. Effective July 1, 1987, employees who have been separated from service subsequent to July 
1, 1987, and who were covered by this welfare fund at the time of such separation pursuant to a 
separate agreement between the Board and the Union representing such employees, shall 
continue to be so covered, subject to the provisions hereof, on the same contributory basis as 
incumbent employees. Contributions shall be made only for such time as said individuals remain 
primary beneficiaries of the Board's Health Insurance Program or are entitled to benefits paid for 
by the Board through such program. 
4. When an employee is suspended without pay for disciplinary reasons and is subsequently 
restored to full pay status as of the effective date of the suspension, the employee shall receive full 
welfare fund and health insurance coverage for the period of the suspension. 
5. When a title not previously covered by any welfare fund becomes certified to the Union, welfare 
h d  payments shall be made to the Union pursuant to the terms of this Article effective the January 
1 or July 1 next following the date of petition for certification. 
C. Supplementary Welfare Fund Agreement 
1. The Board agrees to provide and the Union agrees to accept on behalf of each covered retiree, 
whether or not a member of the Union, the following funds: 
At the rate of $lYl25.OO per year on a pro rata basis per month effective January 1,1995. 
At the rate of $1,200.00 per year on a pro rata basis per month effective December 1, 1997 
At the rate of $1,275 .OO per year on a pro rata basis per month effective March 1, 1999. 
2. The Board agrees to provide and the Union agrees to accept on behalf of each covered hourly 
retiree, whether or not a member of the Union, the following funds: 
At the rate of $642.86 per year on a pro rata basis per month for the period commencing January 1, 
1995 through November 1 1, 1997 for each covered hourly retiree; and 
At the rate of $685.71 per year on a pro rata basis per month for the period commencing December 
1, 1997 through February 28, 1999 for each covered hourly retiree; and 
At the rate of $ 728.57 per year on a pro rata basis per month for the period commencing March 1, 
1999 through December 3 1, 1999 for each covered hourly retiree. 
The Board and the Union agree that the fund will be managed and benefits will be provided in 
accord with a separate Agreement providing for supplementary welfare benefits for the contractual 
period January 1, 1995 through December 3 1, 1999. 
D. Lump Sum Additions and Reductions to Welfare Fund Contributions 
The Transitional Funding Agreement dated July 15, 1996 and the 1995 Municipal 
Coalition Memorandum of Economic Agreement lump sum reductions and additions to welfare 
fund contributions are applicable. 
ARTICLE V 
DISABILITY BENEFITS FOR ASSAULT WHILE ON DUTY 
A leave of absence with pay and without charge to time allowances, for a period not to 
exceed one calendar year, shall be granted, subject to established administrative practices, to an 
employee covered by the Workers' Compensation Law upon the determination of the Chancellor 
that the employee has been physically disabled because of an assault made upon h i d e r  during the 
performance of hisher official duties, provided that such injury is compensable under the Workers' 
Compensation Law. 
ARTICLE VI 
DAMAGE OR DESTRUCTION OF PROPERTY 
1. Employees shall not be held responsible for loss of school property when such 
loss is not the fault of the employee. 
This does not exonerate the employee from responsibility for school property in 
his charge. 
2. The Board of Education will reimburse employees, in an amount not to exceed a 
total of $100 in any school year, for loss or damage or destruction, while on duty in the school, of 
personal property of a kind normally worn to or brought into school, when the employee has not 
been negligent, to the extent that such loss is not covered by insurance. 
The term "personal property" shall not include cash. The terms "loss," "damage" 
and "destruction" shall not cover the effects of normal wear and tear and use. 
ARTICLE VII 
LAYOFF AND RECALL 
1. Policy 
The principal of seniority shall be applied except as modified below, for purposes of 
layoff and recall. 
2. Educational Facilities Security Officer, Level 1 
(a) Definition of Seniority 
Seniority is defined as length of continuous service as an Educational Facilities 
Security Officer Level 1 in the district. For purposes of this article continuous service is defined as 
uninterrupted service and shall include service of no less than one school term and a minimum of 
20 hours per week at the work location. Uninterrupted service of less than 20 hours per week at the 
work location prior to July 1, 1976 and continuously thereafter shall be deemed to be continuously 
thereafter shall be deemed to be continuous service. 
(b) SeniorityLists 
A copy of the current district seniority lists shall be given to the representative of 
the certified union and posted in each school in the district. 
(c) Layoff 
In the event of layoff, Education Facilities Security Officer Level 1 with the least 
seniority in the district shall be selected for layoff. However, an Education Facilities Security 
Officer Level 1 who would otherwise be laid off on the basis of seniority may be retained if he is 
performing duties which no more senior employee is able to perform . 
(d) Recall 
Recall of Education Facilities Security Officer Level 1 who are laid off shall be 
made to available positions in the district on the basis of greatest seniority. However, an Education 
Facilities Security Officer Level 1 with less seniority may be recalled if he is required to perform 
duties which no more senior employee is able to perform. 
(e) Retention of Seniority 
An Education Facilities Security Officer Level 1 in the bargaining unit who is laid off 
because of lack of work and who is recalled withn one year shall regain the seniority he had and 
shall be credited with the accumulated sick leave to which he was entitled at the time he was laid 
off. 
3. High Schools 
The layoff and recall of Education Facilities Security Officers Level 2 school safety 
officers shall be governed by procedures now in effect and as applied and administered by the 
Division of Student Safety and Prevention Services. 
4. Notice of Layoffs 
Employees and the union will be given 10 working days notice of layoff except for 
compelling reasons. 
ARTICLE VIII 
ASSIGNMENT OF REGULAR WORK SCHEDULE 
In September when the school is organized for the year, regular daily work schedules 
of no less than four hours, without the use of split shifts, will be assigned to Educational Facilities 
Security Officers Level 1 with two or more years of continuous service as an Education Facilities 
Security Officer Level 1 in regular day school programs except that an Educational Facilities 
Security Officer L1 with such years of service may choose an assignment to a shorter schedule that 
may be available in the school. Where an Educational Facilities Security Officer Level 1 chooses a 
shorter schedule that may be available in the school the Union shall receive prior notification. 
Educational Facilities Security Officers Level 1 shall receive reasonable notice of a permanent 
change in tow. 
The work schedule for an Educational Facilities Security Officer, L2 shall be 40 hours 
per week, in a 7 day period with two (2) consecutive days off in each 7 day period. The regular 
work day is 8 hours exclusive of lunch. 
ARTICLE IX 
COMPLAINT AND GRIEVANCE PROCEDURES 
POLICY 
It is the policy of the Board to encourage discussion on an informal basis between a 
supervisor and an employee of any employee complaint. Such discussion should be held with a 
view to reaching an understanding which will dispose of the matter in a manner satisfactory to the 
employee, without need for recourse to the formal grievance procedure. An employee's complaint 
should be presented and handled promptly and should be disposed of at the lowest level of 
supervision consistent with the authority of the supervisor. 
Upon request to the head of the school, a Union staff representative shall be permitted 
to meet with employees in the unit during their non-working time, within the school or other work 
location, for the purpose of investigating complaints and grievances, under circumstances which 
will not interfere with Board programs or school activities. When necessary, any employee in the 
unit who is a shop steward in the work location in which the aggrieved employee is assigned will 
be given time off to represent the employee in the presentation of his grievance. A Union staff 
representative or shop steward in the school shall be permitted to investigate grievances and 
complaints during working time, only if such grievances require inspection of working conditions 
at the school and the inspection does not interfere with Board programs or school activities. 
INFORMAL COMPLAINT PROCEDURE 
It is desirable that any employee having a complaint should discuss it informally with 
his immediate supervisor or with any other appropriate level of supervision at the work location. 
The employee should request an opportunity to discuss the matter, and the supervisor 
should arrange for the discussion at the earliest possible time. At such informal discussion, the 
employee may be accompanied by a Union representative. The Union representative shall be the 
steward at the school or a Union staff representative. 
The objective should be to dispose of the majority of employee complaints in t h s  
manner. 
FORMAL GNEVANCE PROCEDURE 
If the matter has not been disposed of informally, an employee having a complaint 
concerning any condition of employment within the authority of the Board of Education may, 
within a reasonable period not to exceed 30 days following the action complained of, present such 
complaint as a grievance in accordance with the provisions of this grievance procedure. 
Complaints concerning matters whch are not within the authority of the Board should be presented 
in accordance with the review procedures of the agency having authority over such matters. 
The grievance procedure does not apply to complaints concerning out-of-title work. 
Complaints as to out-of-title work are to be referred to the Executive Director for Personnel. 
If a group of employees has the same complaint, a member of the group may present 
the grievance on the group's behalf under this procedure. 
The Union has the right to initiate or appeal a grievance involving alleged violation of 
any term of this agreement. Such grievance shall be initiated with the appropriate community 
superintendent or with such other Board official as may be appropriate. 
Grievances arising from the action of officials other than the head of a school shall be 
initiated with and processed by such officials in accordance with the provisions of Step 2 of this 
grievance procedure. 
Following is the procedure for presentation and adjustment of grievances: 
Step 1 
The employee or the Union shall initiate the grievance at Step 1 with the appropriate 
Board representative as follows: 
(a) For an employee assigned to a school, with the head 
of the school; 
(b) For an employee not assigned to a school, with his 
immediate supervisor. 
Step 2 
If the grievance is not resolved at the first step, an employee assigned to a school may 
appeal the grievance to the appropriate Superintendent. 
An employee not assigned to a school may appeal to the Executive Director of the 
Division of Student Safety and Prevention Service. 
Step 3 
If the grievance is not resolved at Step 2, the Union may then appeal the grievance to 
the Chancellor. The appeal at Step 3 shall be accompanied by the letter of appeal and decision at 
Step 2. 
Representation 
At each step, the employee may be accompanied by a Union representative or by an 
employee in the bargaining unit who is not an official or agent of another employee organization. 
At Step 1, the Union representative shall be the steward at the school or a Union staff 
representative. At Step 2, the Union representative shall be a Union staff representative. 
Conferences and Decisions 
At each step of this grievance procedure, a conference shall be arranged by the Board 
representative, or his designee, with the aggrieved employee and his representative, if any. 
Conferences held under this procedure shall be conducted at a time and place which will afford a 
fair and reasonable opportunity for all persons entitled to be present to attend. When such 
conferences are held during working hours, employees who participate shall be excused with pay 
for that purpose. 
Every attempt should be made to reach a mutually satisfactory resolution of the 
grievance at the conference held under this procedure. If the grievance is not resolved at the 
conference, then a decision must be rendered by the Board representative. The decision at each step 
should be communicated to the aggrieved employee, hisher representative, and the Union within 
the following time limits: 
1. At Step 1, within five school days after the grievance 
is initiated; 
2. At Step 2, within ten school days after the appeal is 
received; 
3. At Step 3, within ten school days after the appeal is 
received. 
If a satisfactory resolution is not reached or if a decision is not rendered within the time 
limit at Steps 1 or 2, the employee may appeal the grievance to the next higher step. 
APPEAL TO ARBITRATION (STEP 4) 
A grievance which has not been resolved by the Chancellor at Step 3 may then be 
appealed by the Union to an arbitrator selected from a panel of arbitrators. 
Any costs relating to the participation of the Arbitrator shall be shared equally by the 
Board and by the Union. 
With respect to grievances which involve the application or interpretation of the 
provisions of this Agreement, the arbitrator shall be without power or authority to make any 
decision: 
1. Contrary to, or inconsistent with, or modifying or varying in any way, the terms 
of this agreement or of applicable law or rules or regulations having the force and effect of law; 
2 .  Involving Board discretion or Board policy under the provisions of this 
Agreement, under Board By-Laws, or under applicable law, except that the Arbitrator may decide 
in a particular case that such policy was disregarded or that the attempted application of any such 
term of this Agreement was so discriminatory, arbitrary or capricious as to constitute an abuse of 
discretion. 
3. Limiting or interfering in any way with the powers, duties, and responsibilities of 
the Board under its By-laws, applicable law, and rules and regulations having the force and effect 
of law. 
With respect to grievances which involve the application or interpretation of the 
provisions of this Agreement, the decision of the arbitrator, if made in accordance with hisher 
jurisdiction and authority under this Agreement, will be accepted as final by the parties to the 
dispute and both will abide by it. 
With respect to all other grievances a report and recommendation of the arbitrator shall 
be transmitted to the Chancellor. Within ten school days after the date the report and 
recommendation are received by the Chancellor, he shall indicate whether he will accept the 
arbitrator's recommendation. Unless the Chancellor disapproves the recommendation within ten 
school days after the date it is received by him, the recommendation shall be deemed to be his 
decision. 
A recommendation of the arbitrator which has been approved by the Chancellor within 
the ten-day limit specified above, shall be communicated to the aggrieved employee. If the 
Chancellor decides to disapprove a recommendation of the arbitrator, he shall notify the aggrieved 
employee. 
The provisions of the formal grievance procedure outlined above shall not be available 
for the use of employees with less than the equivalent of one school term of continuous service. 
ARTICLE X 
PROBATIONARY PERIOD AND DEPUTIZATION 
The probationary period for all employees shall be expanded to one year including 
academy training. During probation Education Facilities Security Officers Level 2 will hold 
silver shields until such time as they are deputized (granted "Special Patrolman" status) by the 
New York City Police Department. In order to maintain employment status Education Facilities 
Security Officers Level 2 must timely obtain and maintain Special Patrolman status 
ARTICLE XI 
DISCIPLINARY GRIEVANCE PROCEDURES 
The Board shall have sole discretion to take disciplinary action as it deems appropriate, 
subject only to the due process rights of employees contained herein who have completed their 
one-year probationary service. The due process procedures contained herein shall replace those 
procedures otherwise available to employees under Sections 75 and 76 of the Civil Service Law, 
and shall constitute the sole means for appealing Board disciplinary action. If it is necessary, in 
the judgment of the Division of Student Safety and Prevention Services, to charge an individual 
employee with incompetency or misconduct, the Division of Student Safety and Prevention 
Services official vested with such responsibility shall furnish the employee with a written 
statement of the charges and possible penalties. An informational copy shall also be sent to the 
Union. The statement shall be hand-delivered to the employee or sent by "Certified Mail-- 
Return Receipt Requested" to the employee's last address on file. The statement shall indicate 
the date (within ten days) and the time and place for the first step conference to be held by the 
Division of Student Safety and Prevention Services. The statement shall also indicate the 
employee's right to Union representation at such conference. 
STEP 1 Following the service of written charges of misconduct or 
incompetence, a conference with such employee shall be held with respect to 
such charges by the Executive Director of the Division of Student Safety and 
Prevention Services or hislher designated representative. The employee may be 
represented at such conference by a representative of the Union. The employee 
shall have the right to make any statement or explanation as to the charges. The 
Executive Director of the Division of Student Safety and Prevention Services or 
hisher designee shall take any steps necessary to a proper disposition of the 
charges and shall issue a determination in writing by the end of the tenth working 
day following the date of the conference. 
STEP I1 If the grievant is not satisfied with the determination at Step 1, the 
grievant or the Union may appeal to the Director of Labor Relations in writing 
within ten (10) working days of the determination of the Executive Director of the 
Division of Student Safety and Prevention Services or hisher designee. The 
Director of Labor Relations as hisher designated representative shall hold a 
conference on the charges and shall issue a written reply to the grievant and the 
Union within fifteen (15) working days of the date of the conference. 
STEP 111 If the grievant is not satisfied with the determination at Step 11, the 
Union may notify the Director of Labor of Relations in writing within ten (10) 
working days of receipt of the determination of their intent to proceed to binding 
arbitration pursuant to the procedures set forth in Step 4 of the Complaint and 
Grievance Procedure in Article IX of the parties' Agreement. 
If a determination satisfactory to the Union (unappealed) at the first level of the Disciplinary 
Grievance Procedure is not implemented within a reasonable time, the Union may reinstitute the 
original grievance at Step 2 of the Grievance Procedure; or if a satisfactory Step 2 determination 
(unappealed) has not been implemented, the Union may proceed to binding arbitration pursuant to 
the procedures set forth in Step 4 of the Complaint and Grievance Procedure set forth in Article IX 
of this Agreement. Prior to reinstitution of the grievance, the Union shall make a demand for 
implementation of the Board's determination. If the Employer exceeds any time limit prescribed at 
any step in the Disciplinary Grievance Procedure, the grievant andor the Union may invoke the 
next step of the procedure except, however, that only the Union may invoke impartial binding 
arbitration under Step 4. 
The foregoing procedures contained in the Disciplinary Procedure shall apply to 
Eduational Facilities Security Officers, Level 1 with the appropriate Superintendent substituting 
for the Executive Director of the Division of Student Safety and Prevention Services. 
ARTICLE XI1 
DISCIPLINARY PENALTIES 
Other than in situations requiring immediate action, such as, but not limited to, those 
involving actual or potential threat to the well-being of students, actual or potential harm to 
persons or property, or unreasonable disruption of Board operations, disciplinary action shall not 
be taken prior to the completion of the first step in the disciplinary procedure for employees who 
have completed probation. Suspensions without pay pending hearing and a final determination 
of charges shall not exceed 30 days for employees who have completed probation. 
When an employee is subject to any disciplinary suspension, the Board, in its sole 
discretion, may require the employee to work at 70% of the employee's rate of pay for the period 
of suspension, in lieu of the employee being suspended without pay. 
ARTICLE XI11 
FINGERPRINTING 
Where an employee leaves the Board and subsequently seeks reinstatement, he or she 
shall not be re-fingerprinted unless the absence from service results in his or her records 
becoming inactive. 
Re-fingerprinting will not apply to employees who are absent pursuant to assault, 
maternity/child care leave, military leave, extended sick leave and line-of-duty injury, unless 
their records become inactive. The employee will bear the cost of the fingerprint check except in 
cases of recertification. 
ARTICLE XIV 
HOLIDAYS 
1. Hourly employees will be paid for all school holidays and all other regular school 
days on which the schools are closed for special observance or emergencies pursuant to 
action of the Chancellor. 
2. An employee whose regular assignment requires him to work on a 12-month basis in 
that assignment shall be given in addition as regular paid holidays Independence Day and 
Labor Day when falling on the employee's regular work day. 
ARTICLE XV 
PERSONNEL FILES 
Official employee personnel files shall be maintained in the following manner: 
1. No material derogatory to an employee's conduct, service or character shall be placed 
in the files unless the employee has had an opportunity to read the material. The employee shall 
be required to acknowledge that hetshe has read such material by affixing hisher signature on the 
actual copy to be filed, with the understanding that such signature merely signifies that helshe 
has read the material to be filed and does not necessarily indicate agreement with its content. 
2. The employee shall have the right to answer any material filed and hisher answer 
shall be attached to the file copy. 
3. The writing may not be incorporated into the employee's personnel file or record 
unless this procedure is followed. The only grievance permissible regarding material placed in 
an employee's file shall be a claim that the material should be removed because the employee 
personnel files procedure set forth herein was not properly followed. 
4. Upon appropriate request by the employee, helshe shall be permitted to examine 
hisher file. 
5. The employee shall be entitled to a copy of any material in hislher file. 
ARTICLE XVI 
PAY PRACTICES 
1. The Board will recommend to the Comptroller of the City of New York that helshe 
itemize more fully employee pay checks and that helshe provide accompanying explanations 
when lump sum payments are made. 
2. Overtime 
Employees who work overtime shall be compensated either in cash or, at the election of 
the employee, in compensatory time, at the applicable rates of pay under the Agreement. The 
rules under the FLSA shall apply. Currently, compensatory time may not be accrued beyond 240 
hours. Payment of overtime shall be made within 90 days of the time earned. 
3. Employees shall be eligible to receive an emergency check if they do not receive their 
regular pay within 20 working days after being on payroll. 
ARTICLE XVII 
BULLETIN BOARDS 
A bulletin board shall be reserved at an accessible place in each school for the use of the 
Union for purposes of posting material dealing with proper and legitimate Union business 
concerning employees in the unit. 
ARTICLE XVIII 
STORAGE OF EMPLOYEES' PROPERTY 
It is agreed employees shall be provided with an adequate security room and lockers to 
store their personal belongings wherever possible. 
ARTICLE XJX 
TRAVEL EXPENSES 
Carfare 
(a) Upon proper verification by the supervisor an employee shall be reimbursed only for 
carfare expended in the line of duty. An employee shall be reimbursed for carfare spent on travel 
from his home to an assignment location or from an assignment location to his home only to the 
extent that the cost exceeds his regular carfare to and from his home and his primary work 
location. In that event, the employee is to be reimbursed only for the difference. 
(b) An employee shall be reimbursed within 90 days following verification of the outlay 
and submission of the claim. 
ARTICLE XX 
UNIFORM ALLOWANCE 
Educational Facility Security Officers, Level 2, shall be entitled to a uniformlclothingl 
maintenance of equipment allowance as follows: 
Executive Protection Unit employees shall be entitled to a one-time seven hundred fifty 
five ($755.00) dollar unifonn/clothing allowance for the period up to and including June 30, 
2000. Effective July 1, 2000, all Educational Facilities Security Officers, Level 2 will be entitled 
to an annual uniform/clothinglmaintenance of equipment allowance of five hundred fifty five 
($555.00) dollars subject to the uniform dress codelequipment requirements of OPERATION 
ORDERS 9617, dated August 12, 1996, or as amended hereafter. 
The above lump sum allowances for uniform/clothing/maintenance of equipment required by 
OPERATION ORDERS 9617, or as amended hereafter, shall be payable as follows: 
Payment of the lump sum allowance shall be payable to Educational Facilities Security 
Officers, Level 2 who have completed six (6) months of service during the applicable fiscal year. 
Those on leave of absence without pay or restored to duty shall, upon completion of six (6)  
months of service in a fiscal year, receive the lump sum allowance. Absence without pay in 
excess of six (6) days will delay the eligibility date by the number of days absent without pay 
Effective July 1, 2000, the Board will no longer provide uniforms, clothing or equipment 
required by OPERATION ORDERS 9617, or as required by amendments hereafter. 
ARTICLE XXI 
SICK LEAVE ALLOWANCE 
1. Employees shall be credited with a sick leave allowance with pay of one hour for each 
twenty hours of service with pay, exclusive of holiday and vacation pay. Sick leave may be used 
only for personal illness of the employee. Sick leave shall be permitted to accumulate up to a 
maximum of 800 hours. 
2. Borrowing Against Future Sick Leave 
Employees whose sick leave allowance is exhausted shall have the right to apply to the 
Personnel Board to borrow against hture sick leave in accordance with applicable administrative 
regulations. 
3. Information on accumulated sick leave will be given to each employee in writing, once 
a year. 
4. Leave for Communicable Disease 
Employees serving in schools shall not suffer loss of sick leave days for absence due to 
illness from the following children's diseases: rubeola (measles), epidemic parotitis (mumps), and 
varicella (chicken pox). It is understood that this paragraph does not apply to rubella (german 
measles). 
5. Medical Leave 
Employees with two (2) or more years of service who leave for reasons of illness shall, 
subject to approval of the Medical Board, be entitled to return within one year on the basis of 
seniority and shall regain the seniority and other rights they had before leaving including such 
accumulated sick leave as was not used for the illness from which they return. 
6. Employees compensated on an annual, monthly or per diem basis shall be credited with 
sick leave allowance with pay of one day for each month of service with pay. Sick leave shall be 
used only for personal illness of the employee. 
7. Sick leave credits shall be earned and recorded monthly on the record of each 
employee and shall include all sick leave which has been earned up to that time. The accumulation 
of sick leave allowance shall be unlimited. 
8. Sick leave credits shall be earned during a calendar month, and the computation date 
shall be the first day of the following month. In order to be credited with sick leave in any month, 
the employee must be on h l l  pay status for at least fifteen calendar days in the month. 
9. Upon transfer of a permanent employee, or appointment of an employee who has 
continuous service in a City agency from an eligible list or to a non-competitive position, the sick 
leave balance shall be transferred with the employee upon submission of an appropriate 
substantiating statement to the Division of Human Resources. Such statement shall be accredited 
by the Division of Human Resources. 
Continuous service is defined as service which has not been interrupted by a break of 
3 1 calendar days or more. 
ARTICLE XXII 
TERMINATION PAY ALLOWANCE 
Employees, who resign or are terminated after ten years of service, shall be paid for 
accumulated sick leave on the basis of one hour for every two hours of accumulated sick leave. 
The maximum termination pay allowance shall not exceed 400 hours. 
Employees not recalled from layoff withm one year from the date of layoff shall be 
deemed terminated. 
ARTICLE XXIII 
INFORMATION AT THE WORK LOCATION 
All official Board of Education circulars which deal with the working conditions or the 
welfare of employees shall be posted promptly. 
A seniority list shall be made available for inspection, upon the request of the shop 
steward or Union staff representative, at each work location. 
The Board will post a statement indicating employees are covered by worker's 
compensation. 
ARTICLE XXIV 
NEW EMLOYEES 
The Union shall have an appropriate place to speak to new employees at appointment 
into service and orientation. 
ARTICLE XXV 
CHECK-OFF 
A. Check-Off Privilege 
The Board will honor, in accordance with their terms, only such written authorizations 
as are properly executed by employees in the unit covered by this Agreement for the deduction of 
their dues on behalf of the Union. 
B. Dues Check-Off on Transfer 
The Board will honor, in accordance with their terms, the written authorizations for the 
deduction of dues on behalf of the Union, properly executed by individuals while employed by the 
City of New York, who thereafter transfer directly to employment with the Board in the unit 
covered by this Agreement. 
ARTICLE XXVI 
CONSULTATION WITH UNION COMMITTEE 
Appropriate representatives at Board headquarters level and representatives of the 
Union shall meet at reasonable intervals but not more frequently than once a month during the 
school year to consult on matters of Board policy and on questions relating to the implementation 
of this Agreement. 
A joint labor-management committee will be established to discuss safety and 
harassment of employees. The committee may investigate charges of harassment or assaults and 
make appropriate recommendations to the Chancellor. 
ARTICLE XXVII 
UNION MEETrNGS 
Upon request to the head of the school, the Union's units at each school shall be 
permitted to meet within the school under circumstances which will not interfere with the Board 
program or other school activities. Such meetings may be held only during the employees' lunch 
period or before or after working hours, at a place to be assigned by the head of the school, where 
other employees or children are not present. Union officials may attend such meetings. 
ARTICLE XXVIII 
RESTRICTlON ON UNION ACTIVITIES 
No employee shall engage in Union activities during the time he/she is assigned to 
duty, except that members of the Union's negotiating committee shall, upon proper application, be 
excused without loss of pay for working time spent in negotiations with the Board or its 
representatives. 
ARTICLE XXIX 
REASONABLE SUSPICION DRUG AND 
ALCOHOL TESTING PROCEDURES 
Regulations promulgated by the Chancellor for the implementation of the New York City Board 
of Education Drug and Alcohol Testing Policy shall apply to employees represented by the 
Union. 
ARTICLE XXX 
VACATION PAY 
Educational Facilities Security Officer, Level 1 in the bargaining unit will be given the 
following vacations with pay: 
1. The Christmas school recess and the Spring school recess. 
Christmas Day, New Years Day and Good Friday are not deemed vacation days but are included in 
paid holidays under Article XIV. 
2. Effective in June 1975 an employee with three but less than five years of 
continuous service shall be given five sessions vacation pay upon completion of his normal school 
year. Effective in June 1975 an employee with five or more years of continuous service shall be 
given ten sessions vacation pay upon completion of his normal school year. A session is defined as 
the employee's regular daily work period. For purposes of this Article only, "continuous service" 
shall be defined as uninterrupted service except that breaks of service not exceeding six months 
shall not be deemed an interruption of service but shall not be counted in the determination of 
length of continuous service. 
3. An employee whose regular assignment requires hlm to work on a 12-month 
basis in that assignment shall in addition receive vacation pay for his service during the months of 
July and August on the basis of one hour for every twenty hours worked. 
4. Employees who are hired after June 30, 1987 shall be entitled to the following 
vacation pay schedules: 
Years of Service 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
Sessions of Vacation Pay 
0 
0 
0 
3 
3 
8 
8 
9 
9 
10 
ARTICLE XXXI 
ANNUAL LEAVE FOR EDUCATIONAL FACILITIES SECURITY OFFICER, LEVEL 2 
Annual leave credits shall be earned during a calendar month and the computation date 
shall be the first day of the following month. In order to be credited with annual leave in any 
month, the employee must be on full pay status for at least 15 calendar days in the month. 
A combined vacation, personal business and religious holiday leave allowance, known 
as "annual leave allowance, " shall be established. 
The annual leave allowance for annual employees shall be computed on the following 
basis, unless otherwise specified by collective bargaining agreements and special circulars issued 
by the Chancellor. 
Annual Monthly 
Allowance* Accrual 
(Work Days) D H M** 
a. From beginning of first 
year to completion of 
seventh year 
b. From beginning of eighth 29 
year to completion of 
fourteenth year 
c. From beginning of fifteenth 3 1 
Year 
* Effective July 1, 1978, the annual leave allowance shall revert to 20 work days, and 
the monthly accrual to 1 day, 4 hours and 40 minutes. 
**D = days, H = hours, M = minutes 
Annual Leave for employees hlred on or after July 1, 1985: 
Years in Service 
At the beginning of the 
employee's first year 
At the beginning of the 
employee's second year 
At the beginning of the 
employee's third year 
At the beginning of the 
employee's fourth year 
At the beginning of the 
employee's fifth year 
At the beginning of the 
employee's eighth year 
At the beginning of the 
employee's fifteenth 
Year 
Monthly Accrual 
1 day 2 hrs. 0 min. 
per month 
1 day 2 hrs. 0 min. 
per month 
1 day 2 hrs. 0 min. 
per month 
1 day 2 hrs. 0 min. 
per month 
2 day 0 hrs. 0 min 
per month 
2 days 2 hrs. 55 min. 
per month 
2 days 4 hrs. 5 min. 
per month 
Annual Leave 
Allowance 
15 workdays 
15 workdays 
15 workdays 
15 workdays 
24 workdays 
29 workdays 
3 1 workdays 
If an employee dies while in the Board's employ, the employee's beneficiary or estate 
shall receive payment in cash for the following: 
a. All unused accrued annual leave to a maximum of 62 days credit. 
b. All unused accrued compensatory time earned subsequent to July 1,1968, 
and retained pursuant to this contract, verifiable by official Board records, to a 
maximum of two hundred (200) hours. 
ARTICLE XXXII 
EXCUSABLE ABSENCES 
Under the conditions stated below, absences of employees shall be excusable with pay 
at the discretion of the Personnel Board, without charge to sick leave or annual leave balances, 
upon submittal of evidence satisfactory to the Personnel Board and upon application in the form 
prescribed by the Personnel Board: 
1. Death in the Immediate Family 
Absence not to exceed four working sessions is permitted in the case of death in 
the immediate family. In addition, the Personnel Board may excuse additional absence when such 
absence is necessary because of attendance at the funeral of a relative in the immediate family at a 
place remote fiom the City of New York. For the purpose of this paragraph the term "immediate 
family" includes a parent, child, brother, sister, grandparent, grandchild, husband, wife or parent of 
a husband or wife, or any relative residing in the employee's house. The relationship of the 
deceased to the applicant and the date of death and the date of funeral shall be shown on the 
application. 
2. Jury Duty 
Absence for jury duty is permitted. Unless the employee excused for jury duty 
endorses the check for services rendered as a juror to the Administrator of Business Affairs, there 
shall be deducted from hisher salary an amount equal to the sum which helshe is entitled to receive 
from the appropriate governmental agency for hisker performance of such jury duty. 
3. Court attendance under Subpoena or Court Order where an employee appears in a 
case in which neither he/she nor anyone related to himher in any way has any financial or personal 
interest whatsoever and where the employee's attendance is not required as a result of any other 
employment, occupation or voluntary act on hisher part; the application shall be accompanied by 
subpoena or statement fiom the employee's supervisor that helshe has seen such subpoena and 
helshe must state that neither helshe nor anyone related to himher in any way has any financial or 
personal interest whatsoever. 
4. Quarantine, provided acceptable official evidence is attached to the application. 
5 .  Attendance at New York City Civil Service examination or an examination held 
by the Board of Examiners of the Board of Education, or for investigation interview or appointment 
interview in connection with such examination. The application must indicate title of examination 
and by which of the two agencies the examination was conducted. 
6. Attendance at conventions and conferences provided that the Chancellor has 
authorized such absence. 
7. Absence for the purpose of attending, in a representative capacity, the funeral of 
an associate employee. 
8. Blood donation to the American Red Cross, or other legitimate organization 
engaged in this activity. 
9. Military or naval duty, provided certificate from Commanding Officer is attached 
to the application. This certificate should indicate that the duty was actually performed on the 
specified dates. 
10. Appearance before a local board or any other competent authority in connection 
with the Selective Service Act, prior to induction into military service, provided the notice from the 
Selective Service Board is attached to application. 
11. Receiving Degree or Attending Graduation Absence of not more than one 
session for the purpose of receiving a degree from a college or university or for the purpose of 
attending the graduation of hisher child fiom an eight-year elementary school, junior high school, 
high school or college or to attend graduation of a spouse from a college or university. 
Application should indicate exact time of day exercises were held, inasmuch as absence during 
working hours only will be excused. 
12. Procedures for Approval 
a. Prior notice to and authorization by the principal is required for absences 
due to the reasons stated above except the employee shall give notice to the principal as soon as 
possible in regard to Section 1, and 4 above. 
b. All applications for excusable absences withm the provisions of this 
Article, shall be forwarded to the Personnel Board with the principal's approval or disapproval 
indicated thereon. 
ARTICLE XXXIII 
ABSENCE FOR ILLNESS IN THE IMMEDIATE FAMILY 
At the discretion of the Executive Director of The Division of Student Safety and 
Prevention Services or appropriate superintendent, employees with two or more years of service 
may apply for a leave of absence without pay for reason of illness in the immediate family. 
"Immediate family" is intended to include a parent, child, spouse, or parent of a spouse. This leave 
shall not exceed one year and the employee may return within one year and regain the seniority and 
other rights he or she had before leaving, 
ARTICLE XXXIV 
PAYMENT OF DEATH BENEFIT FOR EMPLOYEES WHO DIE 
FROM INJURY INCURRED IN COURSE OF EMPLOYMENT 
In the event that an employee dies as a result of an injury arising out of and in the 
course of hisher employment sustained on or after September 9, 1974, through no fault of hisher 
own, and in the proper performance of hisher duties, a payment of $25,000 will be made by the 
Board to: a) the employee's widow or widower, if any; or if there be no widow or widower, 
b) the employee's chld or children, if any, in equal shares; or if there be no children, c) the 
employee's estate. 
Such payment shall be in addition to any other payment which may be made as a result 
of such death. 
ARTICLE XXXV 
REHIRING - EDUCATIONAL FACILITIES SECURITY OFFICERS, LEVEL 1 
A District employee who is qualified and has satisfactorily completed service in his school during 
the preceding school year, may apply for rehire in h s  school for the next school year. 
Rehiring of a District employee shall be in preference to any new candidate and shall 
be in order of length of continuous service as an Educational Facilities Security Officer, Level 1 in 
the bargaining unit. 
ARTICLE XXXVI 
NOTICE - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXXVII 
CONFORMITY TO LAW - SAVING CLAUSE 
A. If any provision of this Agreement is or shall at any time be contrary to law, then such 
provision shall not be applicable or performed or enforced, except to the extent permitted by law 
and any substitute action shall be subject to appropriate consultation and negotiation with the 
Union. 
B. In the event that any provision of this Agreement is or shall at any time be contrary to 
law, all other provisions of this Agreement shall continue in effect. 
C. If the Board delegates any of its authority or functions to a local school board, the 
terms of this Agreement, insofar as applicable, shall be binding upon the local school board to the 
extent permitted by law. 
ARTICLE XXXVIII 
COPY OF AGREEMENT 
The parties will have available copies of this Agreement upon request. 
ARTICLE XXXIX 
MCMEA 
The relevant provisions of the 1995-2000 Municipal Coalition Memorandum of 
Economic Agreement (MCMEA) shall apply. The additional compensation fund made available 
in the MCMEA shall be utilized to create a $578 per year annuity pursuant to the same terms 
applicable to City titles represented by Local 237, effective December 1, 1999. The $578 per 
year annuity payment shall be in addition to the $100 per year annuity payment that became 
effective on March 1, 1994. Contributions shall be made to a mutually-agreed-upon annuity fund 
pursuant to the terms of a supplemental agreement to be reached by the parties. 
ARTICLE XL 
NO-STRTKE PLEDGE 
The Union and the Board recognize that strikes and other forms of work stoppages by 
employees are contrary to law and public policy. The Union and the Board subscribe to the 
principle that differences shall be resolved by peaceful and appropriate means without interruption 
of the school program. The Union therefore agrees that there shall be no strikes, work stoppages, or 
other concerted refusal to perfom work, by the employees covered by this Agreement, nor any 
instigation thereof. 
ARTICLE XLI 
INDEMNIFICATION 
The Board will continue to follow Section 2560 of the Education Law or its 
successor with regard to the indemnification of employees for civil damages relating to their 
duties with the Board of Education. The Union may submit to the Board information about 
particular cases for which it believes Section 2560 should have been but was not applied. This 
Section shall not be grievable. 
ARTICLE XLII 
DURATION 
This Agreement supersedes all prior agreements. This Agreement shall become 
effective as of January 1, 1995 and shall continue in full force and effect until December 3 1, 1999. 
The provisions of this Agreement are modified by and subject to any applicable 
provisions of the New York State Financial Emergency Act for the City of New York, including 
but not limited to the wage freeze provisions contained in Section 100 of subsection 2 of Chapter 
868 of the laws of 1975, as amended by Subsection 1 1 of Chapter 870 of the laws of 1975. 
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Dated: Brooklyn, New York 
m\5 I b  
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